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B TR e BR A Tl MOl 5 DR 58 AR, LA i AR BRAP AT DOl 2 19 8t . Medicaid AR /K7
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M AR 3 AL B8 SCA S A AEXT Lo 57 S (8 I B2 00, BRORHH By — 0y« BRI AL TAE®, ot 2
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DARAN T30 J0M A0 AS 2, B0 Ml 25 8 i e T 4o 2 1 ) 5o D 2 A2 Bl AR 0 T4 0>

g5 LAk, BUBHE s A 5 BT B L5 R S R BT RO e e e i ik, 57 3 )
TG AU T TR T AL, I B R 32 (FLAE ) A BR 0 34 e 0 o3 3 JE (A5 T8 i ik
—ARAL . EZEEERMZIT , BUBHIRS Dolk & A BERAS 5 H A 584 He BB /K P40 IS I %) T 54
A7 TR . I AR AT EES I )« 38 1 55 3 ) T AT K RT DL A B TSR AT 7Y
WWIEAE T 2AE RO TL . 1 5 =2, XT3 L AR AT 8 B MO 25 HE 25 3 S Sl () I 00, A DG F2 44
ToiE T TR K

(Z) X ZBEHE BT R

WM T ML AAAE T BB I A R AR Mo Wi/ B S04l (%) SCRF , H AT RER 0 SHEMF R R T
YR AF RN B R b HESR I — 3, 2 AE T OBV Tl A B S A5 ) (A 45 22 4 BEORE ML 5
BEA AP UMW KB GAE) DOl =R R,

England 55 fe 770 FH L AR £ 5 050 BEORE ML 25 240 43 0 5 B2 7 3808 AH O i RO RN LA RO (445 TAE
TP, IFFI L E 1982—1993 AEEL , X 16 ~35 % HUBL ML 35 R FFAIF9E . S5 5R 30, 384K I REORE ML
F T AR e HABA T MO 5 B9S2 TR 5% ~ 6% > | 45 58 W& v 6k 2 A A A 2 ORIk T
AR B AR A Y IR N Z 22—, )5 Barron F1 Elizabeth 5% FH [RIRE A 7 B BORE ML 20 752, LA
e[ 1991—2007 FHHRI 5 A, TR FSFH A B SEAAE T, BB & A2 A) TR 1913 TRk
AR TR M2 -2 TR X — TR AR e AT 38 21% , o X 2o Pk TAE 1Y B AR BROBE ML
TR THEN W — N EEEmE R, (HREA 4 B0 T3R5 2R, 5 20 s o
F2 B[R g 2 BRI B+ 2 BT (social closure ) , 32 BV 3 AR FEREDIE S5 3 AT TR A BRI

AR F A SCHR A8 , Hirsch FT Manzella MR 45 2BV () RRME 5 RRORLRR B 443 BRORLEE 55, -3 o 7% 2
A5t AR T BB MO, A ATTRIR 2006—2008 471135 EI AR A58 & B, R R S5 8 A R S 4, bl
& HBHEEOY I — M PREE, 5 BRY ORGSR DS BRI i TR 1 1.4% ~ 2% , 9F H 58 FKT

®© AP EERAR M5 AT 89 55 3l A 7 AR B PGB R e AT A 57 8l B TR (N TSRS ) S0 s 3 K Y
B, FRTI A7 SO sl PR AR R AT ol (G 2 57 3l 48 R G e 55 A7l ) 19 e 55 3 20 sl o L o 1 R R
ThZAT 55 825 T b e B2 AT B 5 A A= 7 AR 45 v 1Al ( 32 B i BRI SR ATl ) 19 95 3 T3P B
K, AN el G 3 R A 5 AR IS AR E AT AL BN T RAS  BAZA T Ml 9 Tt B R Bl (X RS AT B 5 Bl A 7
HRPGHSE SR ) .
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FEBHET M MO 5 9 T8 HHIAE LU, 2SR BECRHA Tl DA 25 10 T3¢ i P s AP Aty ) 8 B8 Oy, X AR i 1
AR S A R RN R 5 R EURR TR AR BEAIRAL > . LS, Pietrykowski SR BRI Jy 26 SHe 45 i UL L
Y H BB FFAISE BB T T8 SR A B AT A A 2014 48 38 B 9 U 0T 58 & 30, 5 BEORHH
SRBHRD 1 T 9 HR M A AR TR BRI AE AR T KT Ml & B | e T3 KT Dl 2 A AR i 0

Budig 553 T 3E [ 1979—2012 SEAYEE B 14~ 54 5 BEL MO 43 A 37 BRAE & B P 2E (nurturant care)
Mol I 7 BR3P (reproductive care) MO WZED & B, fEAH R M2 E B SR 26 4F T, iX PR Ll
0 AR L AR5 H A DI & BRI 5 M T 15% ~ 16% 71 2% ~ 8%, #E—25 KB, 4 FIAE 7 HRH 2 A
M5 1 T B A s T A 32852 B MO i 4 (BRAP TR R B O 2 ) AN Lo 2 5 R w1 AR Y
THEEARR S 7 8 i 2 TR AR M I A R B A (occupational closure ) 2 fifi K2 AR
DL 22l B e R MOk & (AR B AE ) JRAS 8% ~23% 1) T 3 A, i WY 5 P 14 25 553 1) FRURE MOl 35 11
TR RIS L AR B MO 5 () T B4R 6% ~ 8%,

FEFIE i TR BRI, O 2D SCHREE X B MO 2 b i 28 458 BEOBH IR 95 N AT IR 9 . A e S L)
#E  Dong S5 FHH 2010 4 r [5 52 B2 A 8 A B0 ( CHIP ) F1_E 1 R BUIR 55 Bl i 55 2 B, & 4F BRIl 55 A B
-1 T ARG T 55l - 35 T8RN ) 34.5% , RIS, 2247 BEOBHIR 95 A 52719 T8¢ L HA KBl 351
TBHE 28% A7 AFAES THRARSN” 5 R E 2 0F ST RE S AR & 47 UL 55 A 53 T % 41 P e AP Al ) o 2 52 i
PIER S A Sc A 2019 47 DU T B T TR A8 550808 , H A T SR80 Tl P s AR [r) ORISR 119 T2 9% 412
P, BF9E  BR, A BRI S N B3 S B LEBAETE 10% ~15% 1) T %225 Hop O S e 7 H TR 22 55 1
76% FI/INEF T 9822 51 40% , I HLEAF IR TAEAEAE ST O FR BS RO e eIz (5

T REORHIROY J 4 T i SC AR A« BB Y 22 31 ¢ TR AR 7 IR RAE S ik 4 h A5 B 58 e ik, L
WL HE FREAKCFEE A (Fe B AR BUMAE) e RN B T B B PR AR B IR ) R
J& ., (HM FIRZ IR h WA B, BE FREKPBAR AL ( He a2 42 BURHIR 95 N B0 ) 2332 31 THEAET
JUERAP I AT DU I 8 58 SR (WK ) RE ) R R AME Bl A e 8 AF OB T BT, (H il T 51 30 BT AR
IR RS KA AT REXS Z2 A BB T Ml 1A BRI RIS 22 355 25 PR 28 9 52wl ) 4 FH AT R 3k - 2 i S
SERTSE KB A —E 23 KB AR IR DUBEZR I kit PRI , 5652 M) T % 41 B 2 i AT Al 1) 25 26 )
FORIRTEHL = B AR IR TSR AY T BRG0P B 0 47 T3 B 1 kAl

M R EKIFRE N3 Tie” M AR BIER A

FeE M 2016 AFFFARHEAT PP I 1R, 7E S AR v B AR IO 35 A B BE AR A SRy TRl AR TR
P BE A AT RS R SR T AR BB AR S AP SRR BRI B, ARRAE A ORIy,
i B A RAP R K R e NG AR IRORL TR AT 7 i v S8 AT OB T B8 A1 I 1) £ B X 4 6 4 it e
erad g s | RO i B LA RSP LA e 0 JR S5 0T TR A T TR 2 R % | IR X 4P 5

Bh, AR ERKP B KBR A, LIRS o BALF] B 2% B 2 F BAR S AR 09 IR B R A
#eo FRTF FE A5 2 AR ORI 55 A B ST D AR AN GE— , — Ll DOREA I 22 37 BT TR 00 L IE MLl fr) & 45
HORHIZ 55 N VA GETE B4 T H X 2 R TE AL 1 2 4F ORI 55 N BRANAGET . Ah, RS [ SR R
Mo B HLE TR EH IO BT AR S, (H— L83 T d oA P27 BRI A B3 BB RAIGIE, By ATESE T A
23 B [ BRI 26 R 0 A7 OB IR 55 A B ol T T 2 4 IEORLIR 55 A 5% Bt 20 1) B At e dl e = DAL T 1B
JRFERTT TSR AN BEHER SR AR REORHI 95 A R i 2 i, A S i B i b Bk 1, 53 0h, 84 BRI
55 N G BRI SR A DR 7 BRI 55 OB REZK P M2 208 T B O DIL 2 ( LR g 5% ) | e fif S AR 36 1R
PSS R 55 BB REAK T AN 32 2R R BE AR Ml 2, DR Iy 2T 40 X A [ S 28 2 4 OB IR 95 A\ B3 ) it
BUARFNGR T,
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The Supply of Eldercare Workers and the Role of Long—Term Care
Insurance : A Literature Review from Care Work Pay

YU Yangyang ZHAI Ying

Abstract ; Sufficient supply of eldercare workers is the key to the development of long—term care insurance
system.Based on the reality of the shortage of eldercare workers, this paper studies the development of related
literature from two aspects ;the effect of long—term care insurance on the supply of eldercare workers and the factors
affecting eldercare work pay.Theoretically,long—term care insurance can increase eldercare worker pay and expand
the supply of eldercare workers by increasing the payment capacity of institutions and individuals. However,
empirical evidence from other countries does not all support the above conclusion.Some factors such as asymmetric
information , diseconomies of scale and the imperfect labor market lead to the underestimation of care work pay and
the occurrence of " wage penalty" ,which may be the key to the difficulty of long—term care insurance to increase the
supply of eldercare workers. Therefore , combined with the development direction of long—term care insurance in
China, it is suggested that future public policies should focus on the benefit of long—term care insurance, care
quality supervision,and the efficient development of care institutions, so as to increase the level of care work pay

"shortage of eldercare workers" .

and alleviate the
Key words:long—term care insurance,supply of eldercare workers, shortage of eldercare workers,the level of
care work pay
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