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Practice and Experience of Unification Reform of

Foreign Civil Servant Pension System

YANG Yang

Abstract ; In recent decades,one of the common characteristics and trends of foreign pension system reforms for
public sector employees is that the relationship between it and the pension system of private sector employees has
been gradually integrated from separation.In 2014, China also implemented the reform of the pension insurance
system for staff of government agencies and institutions , and realized the integration with the basic pension insurance
system for enterprise employees.The 10—year reform transition period has now passed halfway. Various policies and
measures have basically been implemented smoothly. However, there have also been some new contradictions and
new problems that were not expected before the reform.This article compares and analyzes the reform motivations,
reform routes and specific measures of civil servant pension system reform in countries which have the same reform
direction and trends with China, especially the transitional measures and policies for achieving a smooth convergence
of pension benefits. The experience of foreign countries brings the following enlightenment for China to smoothly
promote the reform in the next step such as the establishment of a fair and unified basic pension insurance system,
the establishment of a supplementary pension plan combining the DB system and the DC system, overall planning
and reasonable determination of the replacement rate of different levels and types of pension system.

Key words: government agencies and institutions , pension insurance system, pension reform , dual—track reform
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